


Overview
The Washington State Lifespan Respite 
Program (LRW) has a goal of increasing respite 
participation of underserved communities.

The caregiver voice is vital in learning about 
needs, fears, and barriers they may face when 
reaching out for help. 

Additionally, reaching out for help is not a 
common practice in many communities. 

We cannot make respite an acceptable 
practice without caregiver input.



Lifespan 
Respite 

Program

Specific Objectives of the 
Program

• Development of available caregiver services 
and eligibility criteria, provided through 
trainings and outreach

• Participation in trainings about respite 
services and traumatic brain injury

• Caregiver outreach and education to tribal 
caregivers and their families

• Assistance to eligible caregivers to apply for 
and access lifespan respite voucher 
services to support caregiver healthy aging



Strategies to Increase Caregiver 
Voice in Programming
Engagement efforts with communities and organizations to increase participation in statewide 
LRW Coalition

Compensation for Caregiver participation in LRW Coalition

Leaning into more diversity, equity and inclusion efforts to draw more family caregivers to respite. 

Educate other colleagues on the benefits from engaging unpaid family caregivers  



Opportunity to work with other respite 
programs and plans such as                           
Remote Caregiving

LRW Collaboration
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Tribally Adapted 
Respite

IDENTIFYING A NEED STAFF AT PORT GAMBLE 
RECOGNIZED THAT THEY 
HAD SERVICE GAPS FOR 

PEOPLE NEEDING RESPITE. 

IN SPEAKING WITH CARE 
RECIPIENTS, ONE OF THE 

MAJOR CONCERNS 
VOICED BY THEM WAS 

THAT THEY FEARED 
OUTSIDERS WERE NOT 

KNOWLEDGEABLE ABOUT 
TRIBAL WAYS. 



Need for Respite
for Elders and Youth

PGST strives to support 
families in caring for 

children/youth and elders.

Many families struggle with 
caring for an elder who 

may have memory issues 
or increased care needs.

This is also true  when 
caring for children placed 
in a home, or a child with 
special needs, where the 
caregiver needs a respite 

break for self-care.

This grant gave us the 
ability to train family 

members as respite care 
providers 



Training and Requirements

WA state training to  train a 
total of 8 individuals to 

provide respite care for their 
families and community 

members.

Worked with state staff and 
Lifespan Respite 

Washington to create a 
more culturally sound paid 
caregiver training for tribes. 

Respite providers were 
required to complete 

background checks in 
addition to the training. 

“The Lifespan Respite Grant 
allowed family and community 

members to provide much 
needed respite care for elders 

and youth in the tribal 
community, giving the full-time 
care providers a much-needed 

respite and some self care time.” 



Lessons Learned
• Tribal Communities need to be 

central to developing programs and 
services for their communities

• Leadership changes every 2 years
• Staff members don’t have time to 

add new programs
• More frequent check-ins and billings
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Tribally 
Adapted 
Respite 

Pilot 
Lessons 
Learned 

• Tribal Engagement 
• Meeting with new potential 

tribe participants
• Very rural/few local 

resources and respite 
programs

• Very small tribe, limited staff
• Ideas to meet the needs of 

the individual 
community/tribe



TRUALTA
Washington Family 

Caregiver 
Learning Portal

wacaregivingjourney.com  

wacaregivingjourney.com


Latinex Populations-Outreach

Tapping into existing programs

LRW Coalition participants include 
Bilingual Kinship Navigators
Public awareness-radio 

Identifying programs/providers that 
can serve monolingual Spanish 
speaking care receivers.



Latinex
Populations-

Strengthening 
Current 

Services

• Paperwork available in Spanish 
• LRW website has language 

translation button on landing page
• Exploring other ways to build 

relationships with programs that 
provide services to Latinex 
populations.

• Discussions with providers and 
caregivers-How can we normalize 
asking for help and still be 
culturally sensitive?



Workforce Development

• Participate in each other's workgroups
• High School direct care worker programs 
• Direct Care Worker Exit or Stay Survey 
• Transportation Development Pilot in Development
• Remote Caregiver Pilot 



Conversations with Voucher 
Program Participants

INTAKE IS A 
CONVERSATION

ACTIVE LISTENING AND 
HELPING TO FIND THE 

SOLUTION FOR RESPITE 
THAT BEST FITS THE NEED 

OF THE PARTICIPANT

ANNUAL SURVEY BY LRW 
VOUCHER PROGRAM



WA Cares 
Washington State Long Term 
Care Act

wacaresfund.wa.gov

https://wacaresfund.wa.gov/


Final Thoughts

What are some ideas your 
program has implemented?

What have been some lessons 
learned along the way?



Cheryl Miller – cmiller@pgst.nsn.us

Rosalyn Alber – Rosalyn.alber@dshs.wa.gov

Dana Allard-Webb - Dana.allard-webb@dshs.wa.gov

Thank You 
from 
Washington

Rosalyn Alber  
Rosalyn.alber@dshs.wa.gov

Dana Allard-Webb
Dana.allardwebb@dshs.wa.gov
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